Monitoring summary report for XxxxxxXXXXXXXXXXXXXXXXXXXXXX H
MONITORING ID: 24-0270828-1 ?mt'qu)rl @

Monitored Party amfori ID Address
XXXXXXXXXXXXXXXXXXXXXXXXXXXX  156-018818-000 XXXXXXXXXXXXXXXXXXXXXXXXXXX
X xx China

Monitoring Partner
TUV Rheinland
Monitoring Activity Monitoring Type
amfori Social Audit - Follow-up Monitoring

Manufacturing Submission Date

31/07/2025
Monitoring Start Date Closing Meeting Finished Date
25/07/2025 25/07/2025
Expiration Date Announcement Type
05/08/2026 Semi Announced
Site Site amfori ID

XXXXXXXXXXXXXXX XX XXX XXX XXXXX 156-018818-002

This is an extract of the online Monitoring Result, generated on 03/08/2025, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability
Platform - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General
Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means
electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021

OVERALL RATING
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SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _
PA 3: The Rights of Freedom of Association and Collective A

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment B _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Bruce Liu; APSCA membership number: CSCA 21700221

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Semi-announced / This was a follow-up audit, so this audit scope only covered PA1, PA2, PA5, PAG,
PA7, PA12. The rate and the related evidences for the questions in rest PAs were kept the same as the previous audit.

Business partner information: The auditee was founded on 24 June 2019, and located at XXXXXXXXXXXXXXXXXXXXXXXXXXXX,
China (# Elxxxxxxxxxxxxxxxxxxxxxx). The factory produced stainless steel vacuum flask. The main processes were
metalworking, washing, welding, vacuumizing, polishing, paint spraying, powder spraying (under debugging), injection, silk
printing, laser marking, assembly, inspecting and packing. The subcontractor of electrolysis was used.

Per the business license, the registered address was "xxxxXxXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX J -
(XXXXXXXXXXXXXXXEXXXXKXKIXEXXXXXXKKKXK) XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX" . As confirmed by auditee, the English
address on platform should be “XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX, China”, which was the same with
previous report. The two descriptions meant the same place. “(Inside XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX)” was omitted.

Audited location information: There were two buildings in the boundary: one 2-storey building 1 and one 5-storey building
2. The auditee was the building property owner. The auditee used part of 1F of building 1 as office and used the
mezzanine of building 1 for office and show room; and used 1F (warehouse, metalworking, welding, vacuuming, washing),
part of 2F (warehouse and injection, added since November 2024), 4F (polishing, paint spraying, powder spraying, silk
printing, laser marking, assembly, inspecting and packing) and 5F (warehouse) of building 2. No canteen or dormitory
were provided. The rest floors of building 1 was used as workshops, warehouses and offices by one powder spraying
factory. The rest floors of building 2 was used as workshops, warehouses and offices by one lock factory and one power
tools factory. The auditee and other units had independent business licenses and management systems. No business
relationship existed between the auditee and other units. No workers were shared. Therefore, other units were not in audit
scope.

Operating shifts and hours: The regular working day was from Monday to Friday. The regular working hours of all

employees were: 8:00-11:30, 13:00-17:30. Regular overtime was from 18:30 to 20:30. Sunday rest was guaranteed. No
apparent peak season or low season existed.

Time recording system: The workers used a face or fingerprint scanning machine to track their working hours.

Salary payment details: The wages were paid on about the 15th of each month for the previous calendar month by cash.
The wage was calculated at hourly rate.

Worker number information: There were totally 72 employees (male: 40, female: 32) currently including 12 non-production
employees and 60 production workers (male: 35, female: 25). 58 employees (male: 34, female: 24) were domestic migrant

employees from other provinces. No foreign migrants. No pregnant, seasonal, temporary, disabled, home-based workers.
No interns, apprentices, contractor workers etc.

Good practices: Nil

Worker organization details: No labor Union was founded. Two worker representatives were elected by workers
themselves by voting. No collective bargaining.

Circumstances: During the whole audit, the management was cooperative, and they accepted the finding report. There
was no special circumstance during the audit.

Summary of findings:
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PA1: some social management procedures were not implemented effectively; the capacity did not fully match the order
volume.

PA2: missing long-term goals.

PAS5: social insurance was insufficient.

PAG: the monthly overtime was over 36 hours.

PA7: missing occupational hazard test; missing occupational health checks; PPE was not used properly; insufficient fire
safety certificate and the completion acceptance report; electrical safety issues; machine and ladder safety issues.
PA12: missing monitoring on waste gas, boundary noise and industrial wastewater.

Living wage calculation:

#Living Wage:

a. No anker wage available for the producer’s location, so we used the data provided by auditing company.
b. The calculation methodology refers to anker living wage structure.

c. The data comes from the local bureau of statistics for the current year.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. Agency labour contract was not reviewed as no agency was used. No contractor license/permit was reviewed as no
contractor was used during audit period. The auditee had not got any government waiver. No collective bargaining
agreement.
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXXX 156-018818-002

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 72 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 3,001.5 Monthly
Calculated living wage in local currency 2,589.73 Monthly
Total sample 10 Workers

Other Metrics

Male workers 40 Workers
Female workers 32 Workers
Non-binary workers 0 Workers
Permanent workers - Male 40 Workers
Permanent workers - Female 32 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 34 Workers
Domestic migrant workers - Female 24 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 40 Workers
Workers hired directly - Female 32 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 5 Workers
Sample - Female 5 Workers
Sample - Non-binary 0 Workers
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MONITORING ID: 24-0270828-1

FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-018818-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

The auditee partially complied with this principle
because, based on management interview,
employee interviews, document review and site
observation, the factory had established a social
responsibility management system and written
social responsibility management procedures, but it
was found that some procedures had not been
effectively implemented, resulting in the previous
systemic problems remaining unresolved, such as
excessive monthly overtime and insufficient social
insurance. The management stated that in order to
complete the orders on time, overtime work is
inevitable. The purchase of social insurance is
based on the principle of voluntariness, and some
employees did not want to pay it. It violated the
requirements in the amfori BSCI System Manual.

WA RETZEN . BAETEEEH
ATHE s XHEFNMHES , I 2y T7its
HEHEEAZNTEMTSHTEEERES . BRM
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Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially complied with this principle
because, based on management interview,
employee interviews, document review, the factory
had established a capacity assessment procedure,
but it was found that it has not conducted an
effective capacity assessment to reasonably match
the order volume, resulting in the monthly overtime
of the sampled employees exceeding the legal
requirements. The management indicated that
overtime work is inevitable. It violated the
requirements in the amfori BSCI System Manual.

PA 2: Workers Involvement and Protection
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Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-018818-002
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The auditee did not comply with this principle
because, based on management interview,
employee interviews, document review, the factory
had not provided written long-term goals for
protecting its employees. The management stated
that no long-term goals for social responsibility
were defined for 2025. It violated the requirements
in the amfori BSCI System Manual.

PA 5: Fair Remuneration

WEZAAFRETZEN . AAETERERE - B
Tim~ XHEE . I SR EEPEMFRIFAT
WE BT BIREFRT2025F B EXMES
KHIEAT - XERK T amfori BSCIRFGFMhME

Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-018818-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

MONITORING ID: 24-0270828-1

Finding

The auditee did not comply with this principle
because, based on management interview,
employee interviews, and document review, the
factory currently had 72 employees, including two
new employees hired less than one month. 3 out of
the 70 employees had reached the statutory
retirement age and did not need to pay social
insurance. The social insurance for the past year
was reviewed. According to the social insurance of
June 2025, among 67 workers who should
participate in social insurance: 54 employees did
not participate in retirement insurance, medical
insurance, unemployment insurance or
childbearing insurance; 44 employees did not
participate in work-related injury insurance. The
management said that most employees were from
other provinces and did not want to participate in

social insurance. Reference Law: Article 10, 23, 33,

44, 53 of Social Insurance Law of the PRC
Remark: 1. According to the requirements of the
local social insurance department, one employee
who had reached retirement age was also eligible
and enrolled in work-related injury insurance. 2.
The factory provided group commercial accident
insurance for 44 workers who did not participate in
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Finding

work-related injury insurance and 2 workers who
reached retirement age. The insurance contract
was valid from 21 December 2024 to 20 December
2025.

PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-018818-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH

Finding

The auditee did not comply with this principle
because, based on management interview,
employee interview, document review and site
observation, it was found that the overtime control
procedure was not effectively implemented,
resulting in employees' excessive monthly
overtime. The management stated that the
overtime arrangement mainly depended on the
order volume. Employees report overtime work was
conducted voluntarily. Auditor selected October
2024, March 2025, June 2025 as primary samples:
the monthly overtime of all 10 random selected
workers was over 36 hours with maximum of 48
hours in October 2024; the monthly overtime of all
10 random selected workers was over 36 hours
with maximum of 58 hours in March 2025; the
monthly overtime of all 10 random selected workers
was over 36 hours with maximum of 46 hours in
June 2025. Reference Law: PRC Labor Law article
41 Remark: The maximum daily overtime and
maximum monthly overtime was 2 and 38 hours
from 1 July 2025 to the audit day.
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PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-018818-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?
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MONITORING ID: 24-0270828-1

Finding

The auditee partially complied with this principle
because, based on management interview,
employee interviews, document review and onsite
observation,

1. Employees may be exposed to occupational
hazard factors during the production process, such
as noise, dust and chemicals (like toluene).
However, the factory did not conduct occupational
hazard factor tests. The management stated that it
was for cost control considerations. The factory had
established an occupational disease management
procedure. Reference law: Regulations on the
Administration of Occupational Health in the
Workplace (2021) Article 20

2. The factory did not provide pre-job, on-job and
post-job occupational disease physical
examinations for employees who were exposed to
occupational hazard factors. The management
stated that it was due to cost control and the
willingness of the employees. The factory had
established an occupational disease management
procedure. Reference law: Law of the People's
Republic of China on Prevention and Control of
Occupational Diseases, Article 35
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Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially complied with this principle
because, based on management interview,
employee interviews and site observation, two
employees in the metalworking workshop who were
exposed to noise did not wear earplugs. A paint
spraying employee was operating without wearing
rubber gloves. The management stated that they
provided free personal protective equipment for the
employees. Most of the employees would wear it,
but sometimes they neglected to do so. No work-
related injuries occurred. The factory established a
management procedure for personal protective
equipment and provided training for its employees.
Reference law: Work Safety Law of the People's
Republic of China (2021) Article 45
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MONITORING ID: 24-0270828-1

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

The auditee partially complied with this principle
because, based on management interview,
document review and site observation, the factory
expanded a 4-storey building into a 5-storey one to
serve as a warehouse in 2022. The fire safety
certificate and the completion acceptance report of
this building were not provided for viewing. The
expanded 5F was approximately 3,000 square
meters. The building structure is stable and there is
sufficient fire-fighting equipment. The management
stated that they are in the process of applying.
Reference law: PRC Fire Prevention Law article 13
& PRC Construction Law Article 61
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Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

The auditee did not comply with this principle
because, based on management interview,
employee interviews and site observation, at least
six electrical control boxes in the workshop and
warehouse were blocked by materials, leaving no
sufficient working space. The management stated
that some employees were negligent of this
requirement, resulting in temporary blocking. At
least 10 electrical control boxes in the workshop
were not turned off or locked, and their inner covers
were missing. The management stated that the
employees forgot to turn off the electrical box. The
factory has established an electrical safety
management procedure. There was no electric
shock accident. Reference law: General guide for
safety of electric user (GB/T 13869-2017) Article
5.1.1 & Article 5.1.2 and Code for Design of Low
Voltage Electrical Installations (GB 50054-2011)
Article 5.1.1
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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MONITORING ID: 24-0270828-1

Finding

The auditee partially complied with this principle
because, based on management interview,
employee interviews and site observation,

1. Five polishing machines in the polishing
workshop were missing from the pulley guards. The
management stated that the machines were
purchased without protective covers. The factory
established a machine safety management
procedure and provided training for its employees.
Reference law: General rules of design on health
and safety of production facility (GB5083-1999)
6.1.6

2. Three ladders in the injection molding workshop
and three ladders in the paint spraying workshop
were not equipped with handrails. The heights of
these ladders range from 1.6 meters to 2 meters.
The factory explained that these ladders were not
frequently used, so they were not equipped with
handrails. No fall accident occurred as a result.
Reference law: Machinery Safety: Fixed
installations of entering machine and industrial
facility Part 3: Staircase, ladder and handrail
(GB17888.3-2008), article 7.2.2

PA 12: Protection of the Environment
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Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-018818-002

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The auditee partially complied with this principle
because, based on management interview,
document review and site observation,

1. Welding, polishing, injection molding, silk-screen
printing and paint spraying workshops will generate
waste gas. However, the factory did not monitor the
waste gas to confirm whether it exceeded the
standard. The management stated that it was for
cost control considerations. The factory established
environmental protection procedures and
conducted identification of environmental impact
factors. Reference law: the People's Republic of
China on the Prevention and Control of
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Finding

Atmospheric Pollution Article 18

2. The metalworking and polishing workshops
generate noise. However, the factory had not
monitored the noise at the factory boundary to
confirm whether it exceeds the standard. The
management stated that it was for cost control
considerations. The factory established
environmental protection procedures and
conducted identification of environmental impact
factors. Reference law: Law of the People's
Republic of China on Prevention and Control of
Pollution from Environmental Noise, Article 23

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

The auditee partially complied with this principle IFEZ A S ETZEN | EAETERRE R
because, based on management interview, ﬁz{#ﬁﬁéﬁﬁumﬁwﬁ ?k@ﬁl]{*f?ﬁlﬁ%f"ﬂi"‘a
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did not monitor the wastewater to confirm whether L e A RFEN LGS 1%

it exceeds the standard. The management stated

that it was for cost control considerations. The

factory established environmental protection

procedures and conducted identification of

environmental impact factors. Reference law:

Water Pollution Prevention and Control Law of the

People's Republic of China, Article 10
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