Monitoring summary report for XxxxXxXXXXXXXXXXXXXXXXXXXXXXXXXXXX. ameI'i

MONITORING ID: XXXXXXXXXXXXXX

Monitored Party amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXXXXX.  XXXXXXXXX

Monitoring Activity
amfori Social Audit - Monitoring Type
Manufacturing Full Monitoring

Monitoring Start Date
24/10/2023 Closing Meeting Finished Date

30/10/2023
Expiration Date

01/11/2024 Announcement Type
Semi Announced

Site

XXXXXXXXXXXXXXXXXXXXXXXXXXXXX ~ Site amfori ID

XXXXXX. XXXXXXXXXXXXX

Platform - The English version is the legally binding one.

Data Protection Regulation).

OVERALL RATING

Gl Y I
D E

A B C

SECTION RATING

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination
PA 5: Fair Remuneration

PA 6: Decent Working Hours

Trade with purpose

Address
XXXXXXXXXXXXXXXXXXXXXXXXXXXXX
XXXXX

Monitoring Partner
TOV sUD

Submission Date
01/11/2023

This is an extract of the online Monitoring Result, generated on 01/11/2023, and is only valid as an acknowledgement
of the result. To see all the details, review the full monitoring result, which is available on the amfori Sustainability

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679 (General

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any means
electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.© amfori, 2021

None

MONITORING ID: xxxxxxxxxxxxxx | Monitoring summary report for XXxXXXXXXXXXXXXXXXXXXXXXXXXXXXX. — 1111


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/23-0216800
https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/23-0216800

PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _

MONITORING ID: xxxxxxxxxxxxxx | Monitoring summary report for XXxxxXXXXXXXXXXXXXXXXXxxxxxx — 2 /11



GENERAL DESCRIPTION

Name of lead auditor: Diana Wang; APSCA membership number: CSCA 21702573
Monitoring partner name: TUV SUD

Audit schedule details: The audit is planned for 1 auditor x 1.5 day on October 24&25, 2023.
Announcement Type: Semi-Announced.

Business partner information: The audited factory named xxxxxxxxxxxxxxxxxxxxxxxx. (Uniform Code of Social Credit:
XXXXXXXXXX) was located at XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXxXxX, China. The factory was established on March 2, 2011.
The factory was specialized in the manufacturing of blankets, bathrobes, cushions, picnic blankets. The main production
processes included cutting, sewing, inspection and packing.

Audited location information: The facility used one 4-storey building (the first floor used as sample-making room, the
second floor used as office area and the third and fourth floors used as show rooms), one 3-storey building (the first floor
used as material storage area and cutting area, the second floor used as inspection and packing area and the third floor
used as sewing section) and one 4-storey building for production and warehouse (the first floor used as cutting section, the
second and third floors both used as sewing section, inspection and packing section and the fourth floor used as sewing
section), one temporary flat building for canteen. No dormitory or kitchen is provided by the facility. The audited facility is
the landlord.

Operating shifts and hours: The regular working hours of all employees were 8 hours per day and 40 hours per week. The
regular working days of workers were 5 days from Monday to Friday per week and generally had 8 hours overtime on
Saturdays. All workers fixed rest on Sundays. 1 shift was arranged for all workers: 7:30-11:00, 13:00-17:30 for
summertime and 8:00-11:00, 12:00-17:00 for wintertime. Regular overtime hours were conducted for 3 hours as overtime
hours on weekdays.

Time recording system: The factory used IC card scanning attendance system to record working hours of all employees.

Salary payment details: All employees were paid by hourly rate and the wages were paid in cash by the 15th of each
month for the preceding month.

Worker number information: On the audit day, there were total 78 workers working in the factory, that included 61
production workers (18 males and 43 females) and 17 non-production workers (7 males and 10 females) and 6 of them
are management staff. There were 12 domestic migrant workers (4 males and 8 females) and no foreign migrant worker in
the factory. The factory did not have young worker, pregnant worker, seasonal worker, temporary worker, disabled worker,
or home-based worker. The factory also did not have other special group workers such as interns, apprentices, contractor
workers etc.

Good practices: None

Worker organization details: The factory did not have trade union; however, one worker representative was elected by
workers.

Circumstances: 1. There was no agency or contractor used by the factory, and no government waivers and collective
bargaining agreement were provided during the audit.

2. No inconsistencies between time records and production records were observed.
3. Remark: There is Personal Information Protection Law in China. Hence, the personal information of employees is

removed from the uploaded documents.

Summary of findings: In this audit, non-compliances were observed in six performance areas, please refer to PA1, PA 2,
PA 5, PAB, PA7 &PA10 for details.

Living wage calculation: # For living wage, the data on GLWC website was not used, but the calculation method still
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follows Anker’s methodology. The data were mainly manually collected through local market investigation and worker
interview by auditor.
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXXXXX  XXXXXXXXXXXXXXXXXXXXXX
X

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Home Furnishings

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
Manufacture of furniture N.A.
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METRICS

Key Metrics
Total workforce 78 Workers
Legal minimum wage in local currency 2,070 Monthly
Lowest wage paid for regular work at the site 2,500 Monthly
Calculated living wage in local currency 2,457.16 Monthly
Total sample 12 Workers

Other Metrics

Male workers 25 Workers
Female workers 53 Workers
Permanent workers - Male 25 Workers
Permanent workers - Female 53 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 4 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 4 Workers
Domestic migrant workers - Female 8 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 25 Workers
Workers hired directly - Female 53 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 3 Workers
Sample - Female 9 Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: XXXXXXXXXXXXXXXX

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes [N

Finding

Based on onsite observation, document review,
management interview, worker interview and
worker representative interview, the facility had set
up management procedures to implement the BSCI
Code of Conduct, but not all procedures were
properly implemented, such as insufficient social
insurance participated and excessive overtime
hours. As per management interview, they claimed
that they would improve towards BSCI COC step
by step and some requirements were too strict to
follow. The question is rated as partially because
most requirements were followed. (BSCI Code of
Conduct)

ETIHNE . XHER . EBARDY . ATH
PR TGN . Wz s T #{TBSCI
ITAENRERERF . B ERA TR
TEIEAT . FIENERA R RIS InPIaTE -
T EREFTMA=FBSCHT RN —F—FH)
PUE A EIERMEARMN - 0B N T oA 1T
T . BARFIERDEM- (BSCHTAHEN)

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on onsite observation, document review,
management interview, worker interview and
worker representative interview, the facility
established a production capacity assessment
procedure to assess whether its specific production
capacity could meet its production order
requirements, but no capacity assessment records
were kept, and the monthly overtime hours of
employees exceeded the legal limit. The question
is rated as partially because the requirements are
partially met, such as relevant procedures have
been established. (BSCI Code of Conduct)

PA 2: Workers Involvement and Protection

ETIHNE . XHES . BRARDHK . ATH
BME TGN . T B 7 AR AR
FHEERFEFRNES I REHESTRE
K. EREEREFFROFEILE . MERTA AN
Yt (e L TEETERE - MinlE = A B AT
&, EAEPAERKDIAR . T Zar T R

FF- (BSCHTAEENI)

Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXXXXX. | Site amfori ID:

XXXXXXXXXXXXXXXXXXX
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on onsite observation, document review,
management interview, worker interview and
worker representative interview, the factory set
long-term goals in accordance with the BSCI code
of conduct to protect employees but did not monitor
the achievement of these goals. The question is
rated as partially because the requirements are
partially met. (BSCI Code of Conduct)

PA 5: Fair Remuneration

ETIHNE . WHEF BB AAWH . ATH
AR TAFR Y . T/ RIEBSCHTAENIHET
KHABIRERIPFR T , BREiEBEIFAERER -
iR s iR oA E, AT BREIERR.
(BSCHT M)

Site: XXOXXXXXXXXXXXXXXXXXXXXX|  Site amfori 1D: XXXO0KXXXXXXXXXXXXXXXKX

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

Finding

Based on onsite observation, document review,
management interview, worker interview and
worker representative interview, insufficient social
insurance was provided to the employees. There
were total 78 employees of the factory, with 26
retired employees, no newly hired employees,
temporary employees and dispatched employees in
the factory. The factory provided social insurance
voucher of July 2023, August 2023 and September
2023 for review, but the factory purchased
maternity insurance, unemployment insurance,
medical insurance, retirement insurance and injury
insurance for 42 employees (80.8%) as per the
social insurance voucher of September 2023. The
facility provided commercial group accident
insurance to 70 workers, valid from July 12, 2023 to
July 11, 2024. As per interviews, reason for workers
not joining the social insurance was they were not
willing to pay the individual parts. The question is
rated as No, as it is a systematic violation of local
law. PRC Labor Act, Article 72 and Article 73.

ETInNE , W HEE . BBARHY . ATH
BAIRTAFERY . t=RESEAE. TTF
78 L A26BRIRR T , iEFH A L IR T A%
ET A . T 1247 2023571, 2023F8 H#n
20235F9 ARt RiZFEHEE , B22023F9H it
FitFEEF L 420 R TMET £F5RE . Rl
R . EfF R FE RN THER . R =R
80.8% - M4k . TJ A70E A TMETHAEEILE
SMRFE L BEERH2023F7 B120 £2024%F7 A1
H- RIBH B . A TEES IR REZM
NABEZI LA BigEa - hinAESiFRATe
e . AAERGEREEER. (hEAR
HIEFTEEE 7257 E73% 2

PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID:
XXXXXXXXXXXXXXXXXXXXXXXXX
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The time records of April 2023, July 2023 and
September 2023 were sampled to review. The
factory normally arranged the 2 hours overtime
work on regular working days and 8 hours on
Saturdays. Per document review, management
interview and worker interview, all the overtime
work is arranged on voluntary basis. However, it
was noted that monthly overtime hours exceeded
legal limits for 12 out of 12 sampled workers from
cutting, sewing, inspection and packing section.
The maximum was up to 64 hours in July 2023.
The management stated that it is hard to control
overtime hours within legal limit to meet the
shipment requirement. The interviewees stated that
they were willing to conduct overtime hours to earn
more salary. The question is rated as No, as
excessive monthly overtime hours were detected in
all sampled months. (PRC Labor Act, Article 41).

PA 7: Occupational Health and Safety

HAFEE T 2023F4H, 20235F7 Bf012023F9H#Y
EEhicg. I FEIT{E B 22 et . A7
e Bt - ETOHES . BEARBRHATIH

B, TR INEEERE BT - BEEHE L 429 . hk
INBES I 128F R Tha)124 &8 T Ainpiet
(BT EENE . s iAE20235F 7 AR164/) 6

BEARETHRELFER , REEITIEREE
HITEEELEN - i ATFR M FENIHEE
£T% - MBS IHEA T2 A ATE - BAREH
1% BindbFiE BinBEEnt - « chig A B HInES )
FE4FD

Site: XXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: XXXXXXXXXXXXXXXXXXXXXXXXX

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on onsite observation, document review,
management interview, worker interview and
worker representative interview, the facility had
established procedures to obtain applicable health
and safety laws and regulations, and a list of
relevant regulations was provided; while there were
non-compliances on health and safety noted as per
legal requirement, please refer to other checkpoint
in PA7 for details. The question is rated as partially,
as most requirements have been fulfilled. (BSCI
Code of Conduct)

ETIHNE . XHER . BERARDY . ATH
PR T AW . W DE# T HXREF
EHRBEFRNT2TENEREEEN . REExX
EFROAEY : BRERFET 2T EAIEEN
BRU—EATEH . FHESEPATEMEES -
MR A AT E . EARTIERDIE
Rl (BSCHTAHEM)

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?
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Finding

Based on onsite observation, document review,
management interview, worker interview and
worker representative interview, proper personal
protective equipment such as metal mesh gloves
were provided to most workers. However, the
masks provided to cutting workers were improper.
Regular medical mask, rather than anti-dust masks,
were provided. The question is rated as partially, as
most requirements have been fulfilled. PRC Work
Safety Law (2002), Amendment (2014), Article 42.

PA 10: No Precarious Employment

ETIHIE . XHES . BEARTY . ATH
BMETAEDH . T 277 5Em P RBmS
FEMRTA . NMEFE - ERIRMEHE AT
OGS . REHAOEZEREROS . MAZME
O WinE= 0o A AFE . ARSI E
REER . (PEARSIEZ2ESE TN+
)

Site: XXOXXXXXXXXXXXXXX | Site amfori [D: XXXXXXXXXXXXXXXXXXXXXXX

Question: 10.1 Is there satisfactory evidence that auditee employment relationships are not precarious for

the workers?

Finding

Based on onsite observation, document review,
management interview, worker interview and
worker representative interview, The facility had
signed labor contracts with all employees, but
social security was not provided for some
employees, no precarious employment could not
be guaranteed. Please refer to PA5.5. The question
is rated as partially, as most requirements have
been fulfilled. (BSCI Code of Conduct)

ETIHNE . XHER . EBARDY . ATH
PR TN L W 2R B TET )
&R . BRGE S R TR =R . TERET
AIRERERL - 1EEEPAS 5. MRS TR E
DATE . AARESTEREEM- (BSCHT h#
)
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