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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Stanley Yang; APSCA membership number: CSCA21702342

Name of team auditor (if applicable): N/A; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Audit schedule details: The audit is planned for 1 auditor x 1 days on July 5, 2024

Announcement Type: semi - announced. This is a follow up audit, the scope covered PA1, PA2, PA5, PA6 and PA7 with
evaluations are done according to management and employee interview, factory tour and document review.

Business partner information: The factory’s Chinese name was xxxxxxxxxxxxxxx, With the Uniform Social Credit Co.
91350205671291988X. The factory’s address was xxxxxxxxxxxxxxxxxn, China (Chinese address
XXXXXXXXXXxxxxxxxxxxxxxxxxxx). July 3, 2008. The factory specialized in manufacturing bags. The main production
processes including cutting, sewing, inspection and packing.

Audited location information: The audited rent the 5th floor of one 5-storey production building from xxxxxx (xxxx)
XXXXXXXXXXXXXXXXKXKXKXK
No Dormitory, canteen was provided.

o 1-4F; XXXXXXXXXXXXXXXXXXXKXXKXX.
* BF 1 XXXXXXXXXXXXXXXXXXXXX

Audited Company Operating shifts and hours: The normal workweek was from Monday to Friday, with the administrative
personals and all the workers worked in one shift per day and working times were 08:00-12:00 & 13:00-17:00 and
sometimes worked for 2 hours of overtime (18:00-20:00) on normal working days and eight hours of overtime on
Saturdays. The Sunday was always rest. There was no peak season month in this factory. Time recording system: The
workers in this facility used finger print system to record their working hours. Salary payment details: The workers’ wages
were calculated by hourly rate. The factory paid wages to its employees on 30th of the following month by cash.

Worker number information: There was a total of 98 workers in this factory with 9 management employees and 89
production workers (including 18 male workers and 71 female workers). There were 62 domestic migrant workers (10
male workers and 52 female workers). All employees were at present on the audit day. No seasonal, temporary, foreign
migrant, disabled or home-based workers were noted in this factory. And there were no any other special group workers
(interns, apprentices, contractor workers etc.), either.

Good practices: The factory is tidy and neat.

Worker organization details: There was no union in this factory. The factory respected the rights of workers to elect the
workers’ representatives. 2 workers’ representatives were elected by all workers in 2024.

Circumstances: There was no special circumstance during the audit.

Summary of findings: There were non-compliances at Performance Area 1.1, 1.4, Performance Area 2.4, 2.5 Performance
Area 5.4, 5.5 Performance Area 6.2 and Performance Area 7.3 and 7.4 during this audit.

Living wage calculation: BV has used the methodology which is similar with Anker Benchmark methodology to estimate
the living wage by estimating the cost of a basic but decent life style for a worker and his/her family. This involves adding
up the cost of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other
essential expenses for a family, and then adding a small margin for sustainability and emergencies. The reason BV does
not use Anker benchmark is no data in GLWC for area where the factory is located. The data source: onsite audit
information collection (BV BNW)

Remark:
1. Documents not attached in the report:
*Contractor license/permit

MONITORING ID: 23-0201626-1 | Monitoring summary report for XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX—
3/13



Not Applicable. There was no contractor used in this factory.

*Agency labor contract

Not Applicable. There was no agency labor used in this factory.

« Government waivers

Not Applicable. There was no government waiver provided by the factory.

* Collective bargaining agreements

Not Applicable. No collective bargaining agreements were provided by the factory.
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SITE DETAILS

Site

XXXXXXXXXXXX XXX XXXXXXXXXXXXX

XXXXXXXXXXXXXXX

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 23-0201626-1

Site amfori ID
156-016646-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

98
2,030

Lowest wage paid for regular work at the site 3,800

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers

MONITORING ID: 23-0201626-1
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
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MONITORING ID: 23-0201626-1 |

FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-016646-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

Previous finding:

Per document review, employee interview,
management interview and onsite tour, it was noted
that the auditee did not establish effective
management system to implement the BSCI Code
of Conduct in production, performance area 1, 2, 5,
6 and 7 need to improve. This question was rated
as partially because the policy and procedure had
established, but the management did not effectively
work. This violated BSCI 1.1.

Not Corrected

Per document review, employee interview,
management interview and onsite tour, it was noted
that the auditee did not establish effective
management system to implement the BSCI Code
of Conduct in production, performance area 1, 2, 5,
6 and 7 need to improve. This question was rated
as partially because the policy and procedure had
established, but the management did not effectively
work. This violated BSCI 1.1.

BRI,
BTSSR . ATHE . BEEH Y ARIRE
. I RRT AN EIRRSIEBSCIHNEERLA
AE4rd , #4781, 2, 5, 6FI7EEHE - =)
AEHEA B ATFE . 2EARRIRFEER
L EEBEAAVHIE. AFFEBSCI 1.1EFL
FHE
BIESHER L ATHY . BEEH R ARIRE
. I RBT A EIRR GG BSCIHLEERR A
BgEr=h , $iTsE1, 2, 5, 6FI7EERE . X
A A AT E . REABHENIEFLE
7, BERBEAMMTE. AFFEBSCI 1155

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Previous finding:

Per document review, employee interview,
management interview , the factory had made plan
for its production and could meet the expectation of
the delivery order or contract, but it was found that
the factory did not organize its workforce capacity
reasonably and effectively. Based on the finding on
PAG6.2, workers' monthly overtime hours exceeded
legal limits systematically. This question was rated
as partially because the policy and procedure had
established, but the management did not effectively
work. This violated BSCI 1.4

IR A==
BEHER . ARTH . EEEhN, I 224
ETEFTHR B RiTE R & RECHRER .
BENT BEAEAHTHER THHh - 8
1EPAG. 2BV ERIZ R TN . T AR HANEEET (8] H et A8
EEHER . E B A ST ATE . 2B
HENEFCERY  BERER A ITE. £
TF&BSCI 1.4%E.

FeE
BEHER . ARTH . EEEhN, I 224
ETEFTHR B RiTE R & RECHRER .
BENT BEAEAHTHER THHh - 8
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Finding

Not Corrected

Per document review, employee interview,
management interview . the factory had made plan
for its production and could meet the expectation of
the delivery order or contract, but it was found that
the factory did not organize its workforce capacity
reasonably and effectively. Based on the finding on
PAG6.2, workers' monthly overtime hours exceeded
legal limits systematically. This question was rated
as N because the policy and procedure had
established, but the management did not effectively
work. This violated BSCI 1.4

PA 2: Workers Involvement and Protection

TEPA6 2HTERZ R T . T AR RANHIA (A it 18
HENE R EANMERFANATFE . REAEER
MEFEERY  BERBIERAAMTE . AFFE
BSCI 1.4&%:.

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-016646-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

Previous finding:

Per document review, management interview,
employee interview, it was noted that the factory
did not have completed system for training to
related responsible person in order to ensure they
have sufficient competence to implement BSCI
management system. For example, the
management representative provided training on
BSCI Code to its managers and workers and
posted BSCI code onsite, but according to the
interview statement of workers, workers did not
know what BSClI is. Thus, the finding was rating as
partially. This violated BSCI 2.4.

Not Corrected

Per document review, management interview,
employee interview, it was noted that the factory
did not have completed system for training to
related responsible person in order to ensure they
have sufficient competence to implement BSCI
management system. For example, the
management representative provided training on
BSCI Code to its managers and workers and
posted BSCI code onsite, but according to the
interview statement of workers, workers did not
know what BSCl is. Thus, the finding was rating as

HIRAE S,

BESEER L BEERY . AT . FREN

T HFEAR2NEIFRFERIEATARR

AERIRE IR IMEBSCIE R R4 - 50T BSCIEHE
ENERSEEN R TIEEBSCHT AHENIEI . 7
FBSCIHMTAHENKIETEILS L BRIER T .

BT REEHAEBSCl- B, . Za)EikER S
FFFE . 1RIEBSCI 248 KME -

FEE

BESEER L BEERY . AT . FREN

T HFEAR2NEIFRFERIEATARR

AERIRE IR IMEBSCIE R R4 - 50T BSCIEHE
ENERSEEN R TIEEBSCHT AHENIEI . 7
FBSCIHMTAHENKITEILS L BRIER T .

BT REEHAEBSCl- B, . Za)EikER S
FFFE . 1RIEBSCI 248 KME -
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Finding

partially. This violated BSCI 2.4.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Previous finding:

Per document review, management interview,
employee interview, it was noted that the facility did
not have a functional and transparent system in
place to guarantee that workers can address
complaints in a confidential manner and receive a
proper follow up within a reasonable period of time.
This question was rated as no because the factory
management did not know how to establish a
functioning and transparent system. This violated
BSCI 2.5.

Not Corrected

Per document review, management interview,
employee interview, it was noted that the facility did
not have a functional and transparent system in
place to guarantee that workers can address
complaints in a confidential manner and receive a
proper follow up within a reasonable period of time.
This question was rated as no because the factory
management did not know how to establish a
functioning and transparent system. This violated
BSCI 2.5.

PA 5: Fair Remuneration

BiR[aRS,

BEHHER . ATHE . BIRER T BRI
WA — A AR HE L DURET ARY
BLAMRFEH A AR . FESENMENE
ELHBRH - X MIEREAS L EEAN T EE
EAmEiTEs — M EALERE Rt KB
BSCI 2.5f1 B ke -

FHE

BTSSR . ATHY . BEED Y ST
EZHEE— A AAERAMHE L DR T ARS
PBLARFEH A AR . FESENMENER
ELMPH - X MUFREATS . ERATIEE
EfsnEiTEs— A AERN RS KB
BSCI 2.5 & K P -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | - Site amfori ID: 156-016646-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Previous finding:

Per document review, management interview,
employee interview, it was noted that the facility did
not have a good understanding about living costs of
the workforce in the region, possible gaps that exist
between the actual remuneration and the fair

BRI,

BEHER . ATHE . EREN N I
BZ A R THIRRS TR E A S Al
IFRENFNA-FREN 2 8] AT e TR M E SAE R E
FERETEIER . EEWIEAE . EEAT &
EEAMEIMTI EREERTE - £1BBSCI 5.4
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MONITORING ID: 23-0201626-1 |

Finding

remuneration and potential actions to fill the gaps.
This question was rated as no because the factory
management did not know how to calculate the
BNW. This violated BSCI 5.4.

Not Corrected

Per document review, management interview,
employee interview, it was noted that the facility did
not have a good understanding about living costs of
the workforce in the region, possible gaps that exist
between the actual remuneration and the fair
remuneration and potential actions to fill the gaps.
This question was rated as no because the factory
management did not know how to calculate the
BNW. This violated BSCI 5.4.

-

FeE

BESHER . ATHE . BEEER T iR
B H RRITHIE RS THEEH R AL A
WRFAREN 04T 4RE < (8] AT seF R E R fE 2
PERETEREM . XA S . REA I E
EEAMBEIMTTEREEE LR - RIEBSCI 5.4
HE -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

Finding

Previous finding:

Per document review, management interview,
employee interview, it was noted that according to
the social insurance payment receipts of May 2023
provided by factory management, it was noted that
79 out of 98 (80%) employees were provided with
pension, unemployment, medical, maternity and
accident insurance in May 2023. And the facility
also provided the commercial insurance for 46
employees with the valid date from March 19, 2023
to March 18, 2024. This question was rated as
partially because the average participation rate of
five kinds of social insurance was more than 80%.
This violated Article 73 of the Labor Law of the
People’s Republic of China.

Not Corrected

Per document review, management interview,
employee interview, it was noted that according to
the social insurance payment receipts of June 2024
provided by factory management, it was noted that
66 out of 98 employees were provided with
pension, unemployment, medical, maternity and
accident insurance in June 2024. And the facility
also provided commercial insurance for all 98
employees with the valid date from December 15,
2023 to December 14, 2024. This question was
rated as partially. This violated Article 73 of the
Labor Law of the People’s Republic of China.

HIRAE S,

BESHER . ATHY . BERRWAREL &
12248 {A12023 55 At RITIE . 98E AT hHT79
A(B0%)HAF T FERRG - Rlbfrbe - BRI £
BRkE - TR Ioh . T 45468 RTIRHET
A ARE . B3R 202353 A190 £2024F3 518
B EAEHEEA o ATFE . I RTARE
FHERELT0%- RIE L i AR HLIEFE
i ET3EME.

FeE

BESHER . ATHY BEERWREL &
FEER 202456 HitRIidE . 985 AT HH66
MEBTHERE S RLRE BERE £FR
Pis TAfRbE- Mhoh , T A2 508 A TIRMT
Al RRE  BRHA A 2023F 12 H15H £2024F 12 H
148 - ENABEEEASBIATFE - RIB L PEEA
REIETE D F73FE-
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PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-016646-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Previous finding:

Per document review, employee interview,
management interview, it was noted that 23 out of
30 sample population employees worked in excess
of the statutory overtime hour limits.

Not Corrected

Based on management and employee interview,
and time records review, it was noted that 15 out of
15 sample population employees worked in excess
of the statutory overtime hour limits. A review of 15
sample time records (5 samples from July,
December 2023 and May 2024 respectively)
yielded the following: « 5 out of 5 sample population
employees worked in excess of 36 overtime hours
per month (i.e. 76 hours) in July 2023, which was
not in compliance with the legal requirement; « 5
out of 5 sample population employees worked in
excess of 36 overtime hours per month (i.e. 72
hours) in December 2023, which was not in
compliance with the legal requirement; « 5 out of 5
sample population employees worked in excess of
36 overtime hours per month (i.e. 72 hours) in May
2024, which was not in compliance with the legal
requirement. The policy on the working hours
including overtime hours was established, but no
relevant personnel have been designated to count
the workers ' working hours and make timely
adjustments. Therefore, this finding was raised as
no. In accordance with Article 41 of the Labor Law
of the PRC.

PA 7: Occupational Health and Safety

AR nES,

B HER . ATHY L EEERURE AR
HETAHESR . BFiZA R IR TP 8L T &
FeE

ZEBAQEATEHE HEEMH TAHIRES
%) . BiZA R WA TN EEL T EEmE. &
ZRM IR TAHAFE R B 5 AR (E M
2023F7 A , 12 B#n2024F5 BEMEIS)) . &4
B 155 A TP AB L T EimE . B4A = 5/
5% B T#E20235F 7 BHnpiat e A 76/t L HBitE
BAnyIet|a) F geiBid 36/ B HERINE s 5580
T 72023512 BRIINBIRTE] A 728 L BB A0
PIRELF gEBIE 36/ AT ENEENE ; - 5/5B AT
20245 ARIANHEET(E) R 72/ B , BB E Binsies
(@A BRI 36/ TR EIE . T T L3IaTa)
BIEIPIREEERE B . BREEIEERERA
SRS T AR LR aH L R AR . EI .
PN AERHEA T2 ATE - R\ LREART
MEFE Y BMFENE-
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Question: 7.3 Is there satisfactory evidence that the auditee regularly carries out risk assessments for

safe, healthy and hygienic working conditions?
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Finding

Previous finding:

Per employee interview, onsite tour, document
review and management interview, it was noted
that the risk assessment did not cover other
facilities in the same building. This question was
rated as no because the manager did not know
they need to take the risk assessment cover the
facilities in the same building. This violated BSCI
7.3.

Not Corrected

Per employee interview, onsite tour, document
review and management interview, it was noted
that the risk assessment did not cover other
facilities in the same building. This question was
rated as no because the manager did not know
they need to take the risk assessment cover the
facilities in the same building. This violated BSCI
7.3.

IR B
BERTWE , WHERIEER N . XS
[ . FZAEWMEEE AR EERR
WS EMT - X PNRFEEAE . EATI &
EERATHRI BN EEESRIRHENE
T - RIEBSCI 7.38E& -

FeE

BRI . IHERIEERRN . s
[ . FZRAWMEFEZ NI E EEER
FREMEMT - X REEEAES . EAI &
EEATHRIM NSRS RSN E
T - RIEBSCI 7.320%& -

Question: 7.4 |s there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

New finding:

Based on factory tour and document review, it was
noted that the factory had developed the systems
towards ensuring OHS and conducted risk
assessment to all positions in the factory. This
question was rated as partially as no evidence to
prove that employees or employees’

representatives were involved in the OHS system’s

implementation or risk assessment. This violated
BSCI 7.4.

Fiads, =

RABL WSO . iRl L B
TR RFENZSEE . T 7 MiEh - Zin]
AR AEAFATFE . EARAEEERR L
RIMESS THER L RFEZ2ARHNTRSS
57 MitEaEsE . RIEBSCI7.420% -
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