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OVERALL RATING

] Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Audit information:
1. Audit Day (excluding reporting time): Sep 20~22, 2023
2. Audit schedule details: This full audit was arranged 1 auditor for 2.5 onsite days.

3. Lead & Member Auditor name and APSCA number: Raymond Tang/CSCA21701931. Audit Company:
ELEVATE

4. Monitoring partner name (Site): XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXKX
Summary of the auditee:

XXXXXXXXXXXXXX Was established on Nov 19, 2009 and located at XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX China.
The business license No. of the auditee was: 91321282697936342N.

Summary of production process:
The auditee was specialized in manufacturing bags. The main production process: RM-Cutting-Sewing-Inspection-
Packing-FG.

Summary of building structure:

There were 3 main buildings within the audited site, total areas occupied by the auditee were around 20000m2, building
details as below:

One 1-storey warehouse building.

One 4-storey building was used dormitory, canteen and kitchen.

One 3-storey (partial 4-storey) building was used as office, workshop and warehouse.

All site buildings were rented from xxxxxxxxxxxxxxxxxxxx. The auditee provided rental agreement and landlord's business
license for review during audit.

Summary for numbers of workers:

There were total 186 employees in the auditee during audit, including 54 male employees and 132 female employees. No
child labor was identified during audit, the youngest worker onsite was 18 years old. There were 152 production workers
and 34 non-production staff, all workers were hired by the auditee directly.

Summary of working hours:

The auditee used electronic attendance machine to record workers’ attendance time, the normal working time arranged for
workers were 8 hours per day and 5 days per week, all employees worked in one shift: 7:30-11:30/13:00-17:00 with 1.5
hours for lunch from 11:30 to 13:00. The auditee provided attendance records from Aug 1, 2022 to the audit day, all
workers had one day rest in seven days.

Summary of compensation:

All workers were paid by hourly rate, the auditee paid wages to workers on 30th of following month by cash, payroll records
from Aug. 2022 to Jul. 2023 were provided for review, the minimum wage paid by the auditee was RMB12 per hour which
was higher than local legal minimum wage RMB2070 per month (RMB2070/21.75/8=11.90 per hour), all workers' basic
wages, OT wages and other benefits were paid in line with legal requirement. 129 out of 142 eligible employees (not
included 44 retirees) were provided with five kinds of social insurance according to the insurance payment records of Aug.
2023, 100 employees were covered by commercial insurance which valid from Jun 10, 2023 to Jun 9, 2024.

Living wage calculation:
This audit used Anker Methodology to collect local living wage data.

Summary of Health and Safety:

The auditee had established health & safety committee and conducted risk assessment periodically, relevant policy and
procedures were provided for review. Training courses regarding to fire safety, electricity safety, etc. were provided for
workers through induction training and regular training. Fire drills were organized twice per year which covered all workers.
Adequate firefighting facilities were equipped onsite and maintained in good condition. No severe injury case happened
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before.

Summary of Workers’ union:
No trade union or CBA was available, 4 worker representatives were freely elected by workers on Jan 6, 2023.

Summary of the performance areas needed improvements:

xxxxxx/Manager and XX/Worker representative attended the opening and closing meeting. The auditee management
showed cooperative attitude during audit. All findings were communicated to the auditee management and fully accepted
by the auditee, they promised that they would carry out improvements continuously. The performance areas needed
improvements were PA1, PA2, PA5, PA6 and PA7.

Precautions taken about #COVID-19 in the auditee: No COVID-19 was affected for the auditee.
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXXX 156-001843-002
D 0.0.0.0.0.090.0.0.00000000000600060604

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics

Total workforce

186 Workers

Legal minimum wage in local currency 2,070 Monthly
Lowest wage paid for regular work at the site 2,088 Monthly
Calculated living wage in local currency 3,406.1 Monthly
Total sample 15 Workers

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers
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Workers on parental leave - Male 0 Workers

Workers on parental leave - Female 0 Workers
Sample - Male 4 Workers
Sample - Female 11 Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-001843-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes TR

Finding
1.1 The main auditee partially respects this WA BRI . RSB T T
principle. The auditee had established social HEEGAR . BRWFZEHI R MITEYER

responsibility management system, but the auditee &% , SR AR . TERE L &
did not effectively carry out its social responsibility FEEeFNEFENE . WFEEH TR E T
management system, some issues were identified R AN HRIE LN E . (iR #Eamfori BSCIT
in areas of social insurance, working hours, health SN

& safety, etc. The auditee should conduct effective

self-assessment to identify and improve these

issues. (In accordance with amfori BSCI Code)

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respects this WEZR S EEZEN - WL T T Az
principle. The auditee conducted cost accounting BiIn=Eeily L BREWEE I a REEN Bk
and capacity planning, but the auditee did not EiEhnieE) . B TA) BinpiefaB R e Rk
control overtime per legal requirement, monthly (R Bamfori BSCI{T M)

overtime of workers had exceeded legal
requirement. (In accordance with amfori BSCI
Code)

PA 2: Workers Involvement and Protection
Site: XXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-001843-002

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding
2.4 The main auditee partially respects this ISR EEEEN - IREE SR TEMET
principle. The auditee arranged training course amfori BSCHT AN A ERIE . 2B
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Finding

about amfori BSCI Code to workers and posted
amfori BSCI Code in workshop, but some
interviewees were not clear about the content of
amfori BSCI Code, the auditee did not check the
effect of training. (In accordance with amfori BSCI
Code)

PA 5: Fair Remuneration

7 amfori BSCHTAEN , BEFFHiHH AT ERE
amfori BSCHT AENIFIAE . #HEZ 188 Wirts
EER - (@RIBamfori BSCITHHEM])

Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-001843-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 The main auditee does not respect this
principle. The auditee did not regularly assess
whether the wages paid to employees could meet
the local decent living wage standard or not. (In
accordance with amfori BSCI Code)

WEE A AERZHEN - WE A R EIRE AT
5 A TR TR RE a5 2 S it m A iE T ¥
- (1R 1Bamfori BSCHTHHEM)

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

Finding

5.5 The main auditee partially respects this
principle. The auditee did not provide social
insurance for employees as per legal requirement.
A total of 142 employees (not included 44 retirees)
were eligible to receive five types of social
insurances in Aug. 2023 according to the law.
However, through review of social insurance
enrollment list, 129 out of 142 eligible employees
were enrolled in injury insurance, pension
insurance, medical insurance, unemployment
insurance and child-bearing insurance. Other
employees who did not participate in social
insurance expressed reluctance to participate in the
social insurance. The auditee purchased
commercial insurance for 100 employees, the
commercial insurance was valid from Jun 10, 2023
to Jun 9, 2024. (In accordance with Social
Insurance Act of the People's Republic of China,
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WA T B IR N o ARETE T ARIREME K
ARTRERHHR . 1428 AT (FBIE44LBIKET)
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RATFRARES IR - WEEITH1002 7T
M7 @l . BlieRaiE §2023F6 H10HE
202456 A9H - CRIE (i AR EMER =R
Hh BRMEOR
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Finding

article 2 &4

PA 6: Decent Working Hours

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-001843-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 The main auditee does not respect this WA FETEIZEN - FERENMEE155 R T
principle. It was noted that the monthly overtime th . 1548 A TH) BhnIat a)#E20235F 7 B (w1 B)#8
hours of 15 out of 15 randomly selected workers 1136/ Bt RS IAE 74/ BT 5 7202353 H(FEHL A) .
exceeded 36 hours in Jul. 2023 (current month) REAIMEN A 152 (2 T A 1445 2 T AIngiea)igit

with the highest of 74 hours, 14 out of 15 randomly  36:)"87 , = i%%I68/) 87 5 FE20225F 12 A (K&
selected workers exceeded 36 hours in Mar. 2023 B) . FEIHEAY15:E B T b 145 B T BAnpIad(a)
(random month) with the highest of 68 hours, 14 BIT36/ 8T, e iER76/ - (RIE { it A RS
out of 15 randomly selected workers exceeded 36 FEwEhE » F41F)

hours in Dec. 2022 (random month) with the

highest of 76 hours. (In accordance with PRC

Labor Law article 41)

PA 7: Occupational Health and Safety

Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-001843-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

7.1 The main auditee partially respects this EiZh o BEZEN - WEEAREREHRS
principle. The auditee did not regular update HEAFSEEmfixtE@RT R adi . s
relevant health & safety regulations which related 2 HiTamfori BSCIFHZFEEZ 2RI B K- (1R1E amfori
to its production activities, did not follow amfori BSCI AT A4EM])

BSCI's requirements for health and safety fully. (In
accordance with amfori BSCI Code of Conduct)

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?
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MONITORING ID: 23-0211901

Finding

7.11 The main auditee does not respect this
principle. A. The auditee added 3rd floor (about
1600 square meters) to one 2-storey (partial
4-storey) production building as workshop in 2020,
the auditee failed to provide Construction Safety
Approval of this building after the addition. (In
accordance with PRC Construction Law article 61)
B. The auditee failed to provide Fire Safety
Approval of this building after the addition.
Additionally, the auditee changed the usage of one
4-storey production building (about 2,400 square
meters) as canteen and dormitory in 2015, but the
auditee did not re-apply fire inspection again. (In
accordance with PRC Fire Prevention Law article
13)

WEIZ R FBEZEN - A B H T20205F 71
H2ERE4ERA LINE T FEIE (£91600°F
Ko BAEE(E , WEiEH FEHE IR SR AR
THMRE - (RIBODEARENERFEY S
61%% 2 B. B Z A ARBAR IR SR FAYE P
B . BFFEEHBARAEETER (£92400F
Ko F0155TEARTINES . AEFHTIER
Bafire CIRIBLhEARTIEERE Y FH=
F

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

7.13 The main auditee partially respects this
principle. The auditee did not post warning sign for
3 power switches in the packing workshop on the
1F of one 3-storey (partial 4-storey) production
building. (In accordance with Warning Sign in the
Guidelines for Safety Signs and Usage GB
2894-2008, article 4.2.3, warning sign, form 2, 2-7)

REAZ I B BRI - IR 1HR3ERE4E
BRI EREE R BRI TS
ETAmR. (RIB L ZamERFERASN (GB
2894-2008 1 i LriTE4.2.3, 32, 2-7)

Question: 7.21 Is there satisfactory evidence that the auditee provides workers with access to an
appropriate, clean area for storing food, eating and/or cooking?

Finding

7.21 The main auditee partially respects this
principle. The auditee provided food business
license and health certificates of kitchen staff for
review, but the auditee did not carry out food
sample retention according to law. (In accordance
with Food safety operation specification in Catering
Services, Article 7.9.1~7.9.4 2

Rz R SR BN - R IR R REE
B LHRFHEES . BEWEZ A 1%
EMBFEE R TEE. (REBLETRSE
R BREMIE S 7.9.1~7.94 2
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